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RAISING THE BAR ON HIGH LEVEL SKILLS 2015/16 2016/17 2017/18 2018/19 2019/20

Higher level starts 1,400 1,550 1,650 1,800 2,000

MORE AND BETTER APPRENTICESHIPS 2015/16 2016/17 2017/18 2018/19 2019/20

Apprenticeship starts 590 796 915 1052 1,210

GREAT EDUCATION CONNECTED TO 
BUSINESS

2015/16 2016/17 2017/18 2018/19 2019/20

Proportion of full time courses with a work 
experience element

40% 45% 50% 55% 60%

% of employers who would recommend 
college to another employer

89% 90% 90% 91% 92%

BUILDING WORKFORCE SKILLS AND 
ATTRACTING TALENT

2015/16 2016/17 2017/18 2018/19 2019/20

Income from apprenticeships £4.21m £4.84m £6.29m £8.17m £10.22m

% of learners that would recommend the 
college/training organisation to their friends 
or family

84% 86% 88% 90% 92%

BRADFORD COLLEGE GROUP DELIVERY AGREEMENT   
THIS AGREEMENT BETWEEN BRADFORD COLLEGE GROUP, LEEDS CITY REGION ENTERPRISE PARTNERSHIP 
(LEP) AND THE WEST YORKSHIRE COMBINED AUTHORITY SETS OUT HOW THE COLLEGE WILL CONTRIBUTE 
TO THE ACHIEVEMENT OF OUR SHARED ASPIRATIONS FOR THE CITY REGION.

ASPIRATIONS  
The tables below sets out the baseline position for 2015/16 (or 2013/14 subject to availability) alongside the aspirations of 
the College against a range of measures relating to the Leeds City Region Employment and Skills Plan priorities. 

EMPLOYABILITY, ACCESSING JOBS AND REALISING POTENTIAL 2013/14 2019/20

Sustained positive destination rate 67% 78%

Sustained positive destination rate – skills provision 66% 78%

PRIORITY SKILLS 2015/16 2019/20

Proportion of total apprenticeship starts in priority skill subjects 65% 70%

Proportion of total non-apprenticeship starts in priority skill subjects 15% 25%

Infrastructure / construction / allied skills - apprenticeship starts 40 89

Infrastructure / construction / allied skills – non apprenticeship starts 390 520

Engineering and manufacturing - apprenticeship starts 210 445

Engineering and manufacturing - non-apprenticeship starts 200 385

Digital - apprenticeship starts 10 22

Digital - non-apprenticeship starts 130 430

Health and care - apprenticeship starts 130 290

Health and care - non-apprenticeship starts 1,500 2,250



TO MEET THESE ASPIRATIONS BRADFORD COLLEGE GROUP COMMITS TO CARRY OUT THE 
FOLLOWING ACTIONS: 

1. Increase the uptake of apprenticeship participation, greater engagement with the
higher apprenticeships Levels 4-6 and further develop the portfolio of higher level
apprenticeships with targeted employers to ensure the relevance of their content.

2. Further and enhanced engagement with people in employment in the attainment of
higher level skills with a focus on Levels 3-5.

3. Create a skills pipeline to support growth in the uptake of Advanced Learner Loans
and higher level skills.

4. Implement a robust employer engagement strategy with emphasis on targeting local
levy payers.

5. Implement the Teaching, Learning and Assessment Strategy – ensuring this is robust
enough to manage the increase in apprenticeships growth whilst not compromising
success, achievement and quality.

6. Grow the number of apprenticeships, especially in the following areas;

i. Infrastructure and Construction

ii. Engineering and Manufacturing

iii. Digital

iv. Health and Care

7. Expand the offer of traineeships aligned with the needs of employers and supporting the
apprenticeship growth strategy.

8. Working ever closer with employers in developing training that makes a positive impact
on the sustainability, growth and profitability of their business.

9. Supporting skills development for the unemployed, supporting the achievement of
employment destinations for our learners and addressing the underpinning skills gap in
English, maths and ICT for people in employment.

10. Continuing to roll-out Bradford College Plus (developing and recognising of the wider
employability skills identified by employers – monitoring and evaluating the outputs and
benefits to learners and adapting the scheme where necessary).

11. Expanding our range of short, full-cost programmes – linked to the LEP’s priority sectors.

12. Increasing take-up of loans from internal progression of Level 2 learners to Level 3
through robust information, advice and guidance (IAG) provided by both curriculum and
guidance teams.

COLLEGE ACTIONS

Further information on the indicators and baseline data can be found HERE

http://www.the-lep.com/LEP/media/New/Research%20and%20publications/Technical-note-for-delivery-agreement-indicators-and-baseline-data.pdf
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THIS DOCUMENT HAS BEEN WRITTEN BY BRADFORD COLLEGE GROUP IN CLOSE COLLABORATION WITH THE 
LEEDS CITY REGION ENTERPRISE PARTNERSHIP (LEP) AND THE WEST YORKSHIRE COMBINED AUTHORITY 
TO PROVIDE A COMMENTARY IN SUPPORT OF THE BRADFORD COLLEGE GROUP DELIVERY AGREEMENT FOR 
2017/18. IT SETS OUT BRADFORD COLLEGE GROUP‘S DEVELOPMENT PLANS FOR THE PERIOD 2017-2020 
AND IDENTIFIES THE CONTRIBUTION BRADFORD COLLEGE GROUP WILL MAKE TO THE DELIVERY OF THE 
LEEDS CITY REGION EMPLOYMENT AND SKILLS PLAN.

BRADFORD COLLEGE GROUP 
DELIVERY AGREEMENT:
COMMENTARY

Bradford 
Bradford is in the top 10 cities in England in 
terms of the size of its economy (as measured 
by Gross Value Added (GVA)). The district also 
ranks among the top 10 across a range of other 
economic indicators including total employee jobs 
and number of businesses and business births for 
which Bradford ranks fifth in England. Bradford 
has a population of 531,000, placing the city as 
the fourth largest authority after Birmingham, 
Leeds and Sheffield. Significantly for the delivery 
of skills and the creation of a skilled economy, the 
town has the third highest percentage of under 
16’s in England and the highest percentage of 
under 10’s in West Yorkshire.

Across the Bradford local authority area, the 
overall performance at the end of key stage 4 in 
2016 was well below that of National standards. 
52.1% of pupils achieved a grade C or better in 
the core subjects of English and Maths, some 
7.2 percentage points below that achieved by 
all schools in England. Attainment 8 scores 
were similarly below national levels, Bradford 
achieving a score of 45.7 in comparison to an 
English average 48.5. In conclusion this points to 
an increasingly under skilled demographic that 
on average may struggle to progress and achieve 
within further education (FE).

Bradford College Group
Bradford College has aligned itself to meet the 
demands from the industrial and professional 
sectors across the region, to create a well-trained, 
qualified, resilient workforce able to meet the 
demands as identified in the regional growth 
plans.

The College has over time and in response 
to the needs and aspirations of students and 
employers across the region organised itself 
into three educational and training sectors: FE, 
employer responsiveness and higher education 
(HE). All three areas work within the Bradford 
College Group in collaboration, facilitating a 
seamless transition and progression routes 
for its learners. Additionally Bradford College 
Group also incorporates City Training Services 
who are a regionally recognised provider of high 
quality apprenticeships and traineeships; Beacon 
Recruitment who support the group in terms of 
staff recruitment and work experience for those 
on study programmes; and In-print who provide 
printing and design to the Group.

Bradford College Group has a learner population 
of approximately 20,000 learners in a mix of 
full and part-time study profiles. Approximately 
80% of these are adult learners. This enables the 
College to take full advantage of well-established 
and extensive employer links. The College was 
last inspected by Ofsted in September 2014 when 
it achieved a grade 2: good.

The College rates well in both employer and 
student satisfaction and is ranked top across 
West Yorkshire in both learner and employer 
satisfaction ratings in the most recent FE Choices 
employer satisfaction survey.

Bradford College Group facilities are outstanding, 
with significant investment, including support 
from the LEP, primarily in the David Hockney 
Building and the Advanced Technology Centre 
(ATC). Located in the centre of Bradford, the estate 
includes the iconic Lister Building (housing, in the 



main, HE and Art),  the Old Building (including the 
Henry Mitchell Hall, as well as English and Maths 
and the Teaching and Learning Centre) and the 
Trinity Green Campus (which houses the Industrial 
Centre of Excellence (Construction), Skills House 
Engineering, Manufacture, Construction, Sport 
and the Lifestyle Centre). The College additionally 
operates on a number of satellite campus sites 
each with a niche curriculum specialism. The 
College is currently engaged in a programme of 
rationalisation of a number these faculties into the 
main campuses.

Bradford College Group has also invested 
in a number of online programmes to meet 
the demands of employers and employees 
in upgrading their skills and knowledge-
base, gaining qualifications to strengthen 
the sustainability of and growth plans for 
business and employment. Examples of these 
activities include Pharmacy Technicians, 
access to engineering, access to health and a 
comprehensive raft of qualifications in the care 
sector.

The Bradford College Group mission:
To work together to create a better future for all 
through education, enterprise and employment.

Our vision for 2020 is to:
• Deliver an outstanding student experience.
• Support employability, enterprise and 

innovation.
• Place people and communities at the centre 

of our values.
• Maintain a dynamic and sustainable college. 
• Grow our reputation and influence.

Strategic Curriculum Planning
Labour market information (LMI) and research 
has become a pivotal aspect of strategic 
and curriculum-based planning at Bradford 
College Group. This is combined with external 
environmental scanning with reference to all 
aspects of the portfolio.

Examples of work that have been undertaken 
in order to meet local needs through LMI and 
external research are listed below:
• Bradford LMI Report
• Leeds City Region LMI Report
• Departmental reporting
• Adult Benefit Learners work
• FE Demographic Profiling 
• A-Level benchmarking
• HE Provision Review 2015/16
• Bespoke commissioned data, e.g. STEM

College curriculum teams subsequently 
determine their curriculum offer. This then 
develops into the College’s rolling three-year 
curriculum business plan. This plan is then 
scrutinised to ensure it meets the local and 
regional needs in terms of sector coverage, 

skill gaps, and meets the needs of technical 
competence required. 

This is a dynamic approach with the agility to 
refocus and realign to developing trends and 
emerging training needs; including the challenge 
to place over 3,000 students in meaningful 
work experience programmes, which has 
been met by the support of businesses and 
employers in Bradford District and Leeds City 
Region. The curriculum plan is reviewed in 
terms of performance on a quarterly basis 
and is integrated with the review of the Quality 
Improvement Plan in order to ensure the College 
is on-track in its planning and financial goals.

Priorities for the next three years;
1. Address the underpinning skills in English, 

maths and ICT.
2. Create a skills pipeline to support growth in 

the uptake of Advanced Learner Loans and 
Higher Level Skills. 

3. Reshape and align the adult offer in line with 
LEP priorities and the needs of the local area, 
increasing the offer with particular focus on 
creative and digital skills, manufacturing, life 
sciences, health and wellbeing.

4. Supporting skills development for the 
unemployed and supporting the achievement 
of employment destinations for our learners. 

5. Increase the uptake of apprenticeship 
participation; including greater engagement 
with higher apprenticeships.

6. Further and enhanced engagement with 
people in employment in the attainment  
of higher level skills focusing on Levels 3, 4,  
and 5.

7. Working ever closer with employers in 
developing training that makes a positive 
impact on the sustainability, growth and 
profitability of their business.

8. Ensure the utilisation of European Structural 
and Investment Fund (ESIF) funds meets the 
outline and specific objectives as identified. 

Bradford College Group also plans to collaborate 
with Leeds College of Building; marrying their 
nationally recognised specialism in construction 
with Bradford College Group’s expertise in 
engineering, computing and science to deliver 
a new curriculum which matches the high tech 
needs of the modern construction industry.

Raising the bar on higher level skills 
Bradford College has a long-established HE 
provision, with substantial student numbers and  
a strong vocational focus

The Destinations of Leavers from Higher 
Education (DLHE) survey scores compare well 
against sector averages. Overall graduate 
performance in 2016 survey: 89% in work 
and/or further study (91% national average), 
Postgraduate leavers 90% in work (79% national 



average) and Foundation degree leavers 98% in 
work and/or study (95% national average). Strong 
links with employers enhance and contribute to 
student success and employment opportunities 
for graduates. Many courses bear professional 
accreditation status.

The College is committed to further developing the 
skills of the region’s workforce to meet the higher 
level skills required over the next 10-15 years.

We are developing approaches to increase 
demand for higher level skills including:
• working with secondary schools in the 

Bradford area to develop technical pathways 
(including studying GCSE equivalent 
qualifications, with the support of the College) 
into post-16 education and training. This 
should increase demand for higher technical 
skills through the schools system;

• improved information, advice and guidance 
(IAG) which amplifies the opportunities for 
a blended academic/vocational pathway 
approach into industrial and business sectors; 

• extend the scope and content of outreach 
work with schools;

• ensuring the aspirational level of FE students 
is raised to minimum of Level 3;

• ensuring the work experience element of 
study programme has a focus on development 
and exposure to high level skills and sectors 
identified as high priority; and

• making opportunities available to all Level 
3 learners to gain an exposure to skills and 
knowledge development at Levels 4 and 5.

The College has developed innovative, 
collaborative approaches to learning with 
the introduction of online virtual classrooms, 
enabling us to undertake simultaneous delivery 
in, for example,  pharmacology across England. 
We are developing online resources to support 
those in dental, ophthalmic and pharmaceutical 
qualifications. We are working with organisations, 
such as Incommunities, with Bradford students 
developing their skills working on part of a 
housing regeneration scheme that benefits the 
community.

All courses and programmes of study have an 
element of pure online learning as a key feature of 
delivery methodology. 

Priorities for the next three years:
1. Develop a portfolio of higher level 

apprenticeships with targeted employers to 
ensure content is relevant.

2. Improve promotions of bespoke courses, e.g. 
Dentistry, Ophthalmic, Pharmacology, Plant 
Hire and Access to Higher Education in Health 
and Social Care and Digital.

3. Continue to address staffing and learning 
platform capacity to enable growth of online 
learning and increase our high quality flexible 
modes of delivery.

4. Introduction of monthly College showcase 
events highlighting the facilities and  
expertise of the staff.

5. Participation on regional employer and 
business network events.

More and better apprenticeships
Bradford College Group are one of the largest 
providers of apprenticeships in the Yorkshire 
and Humber region, delivering in excess of 35 
frameworks in the 2016/17 academic year with 
an 84% overall apprenticeship success rate for the 
2015/16 academic year. 

Bradford College Group provides apprenticeships 
and associated employment related qualifications 
for those employed in the advanced manufacturing, 
beauty, business, catering, construction, dental, 
engineering, hair, health and care, pharmaceutical 
and ophthalmic sectors. This totals 43 frameworks 
and plans are in place to increase this offer.

Currently Bradford College Group have started 
1,290 apprentices in the 2016/17 academic 
year. Of this figure, 30% (382 learners) are aged 
16-18, with 15% aged within the 19-24 bracket. 
51% of apprentices have started on a Level 2 
apprenticeship and this year has seen the launch 
of Level 5 Management apprenticeships, resulting 
in 41 signups in year to date.

Bradford College Group includes City Training 
Services who manage the relationship with 
employers and are currently working with 921 
employers in the region. City Training Services 
also provide employers with a full apprenticeship 
recruitment service and work with the College 
as well as other key local employers to identify 
applicants and support them through the 
application process. At Bradford College the 
employer engagement function has been 
strengthened through the appointments of an 
Executive Director of Employer Responsiveness 
and Assistant Principal of Employer 
Responsiveness to the College in December 2016. 
These new roles have a key focus in increasing 
the number of apprenticeships within the group, 
developing new frameworks/standards in line 
with employer and LEP priorities and supporting 
the progression of Bradford College students into 
employment and further education up to degree 
apprenticeships. 

Bradford College Group are heavily investing in 
growing apprenticeship numbers in line with 
the Post-16 Skills Plan, the LEP and the needs 
of employers and employees within the region. 
Bradford College currently deliver 35 frameworks/
standards across a range of vocational subjects, 
engaging with in excess of 1,800 employees 
through direct delivery as well as partnership 
delivery and subcontracting. To grow this provision 
Bradford College have clear targets to increase 
the engagement of employers and increase the 
breadth of provision at the College. 



The College has run a series of employer events 
linked to the apprenticeship reforms and the 
implementation of the levy, engagement with key 
employers within the region and the development 
of new standards in Catering (including Food 
Technologist), Digital (including Cyber Security, 
Data Analyst, Digital Marketer, Infrastructure 
Technician and Software Development 
Technician), Health and Science (including 
Dental Practice Manager, Healthcare Assistant 
Practitioner, Healthcare Science Assistant) and 
Logistics (including Driving Goods Vehicle). 

Bradford College are now offering a higher 
apprenticeship in management and have a 
further 16 higher apprenticeships in development. 
This increased offer will be supported by the 
development of a new Business Development 
Team within the group to support increased 
employer engagement as well as the launch 
of NORDEC (Northern Dental Education Centre) 
which will be linked to apprenticeships within 
dental at Levels 2, 3 and 4.

We are expanding our apprenticeships offer, 
including higher level apprenticeships in close 
consultation with employers and sector skills 
organisations across a wider range of sectors, but 
particularly in the following areas;
• Infrastructure and Construction
• Engineering and Manufacturing
• Digital
• Health and Care
 
Bradford College achieved an overall 
apprenticeship success rate of 84% in the 
2015/16 academic year which placed the College 
as the highest performing training provider in 
the region. To ensure we maintain and exceed 
the apprenticeship overall success rate, all new 
apprenticeship standards in development follow 
a rigorous quality and validation process before 
launch. This includes completion of course 
approval, supported by an individual business 
case that analyses the delivery and financial 
implications of all new standards proposed. 
Employers are engaged as part of the review 
process to look at curriculum design as well as 
identification of new businesses where potential 
apprentices can be placed/engaged. Awarding 
bodies are engaged during the development 
stage with approval confirmed prior to launch. 
Apprentice Assessment Organisation for new 
standards are identified and investigated prior 
to approval to ensure Endpoint Assessment is 
in place before launch. The course approval and 
business case are presented to the Executive 
Lead for Employer Responsiveness and Assistant 
Principal for Quality and Standards for approval 
and once approved associated learner materials 
and marketing materials are produced. This 
process ensures that Bradford College only 
launch new apprenticeship standards that have 
been approved by the Assistant Principal for 

Quality and Standards and that meet the needs of 
local employers. 

Traineeships are an expanding area of provision 
for the group and provide a clear pathway into 
apprenticeships and programmes of study. We 
have delivered traineeship programmes in the last 
year for the BBC and developed a bespoke health 
care traineeship in partnership with Bradford 
Royal Infirmary.

Priorities for the next three years:
1. Implement a robust employer engagement 

strategy with emphasis on targeting local levy 
payers. 

2. Teaching, learning and assessment strategy – 
ensuring this is robust enough to manage the 
increase in growth whilst not compromising 
success, achievement and quality. 

3. Expand the range of apprenticeships 
delivered by the College, including higher 
level apprenticeships. 

4. Grow the number of apprenticeships, 
especially in the following areas;
• Infrastructure and Construction
• Engineering and Manufacturing
• Digital
• Health and Care.

5. Expand the offer of traineeships aligned with 
the needs of employers and supporting the 
apprenticeship growth strategy. 

Great education connected to business
Bradford College Group has a strong employer 
engagement team in place actively developing 
mutually beneficial relationships with employers 
across the region. As mentioned above this team 
has recently expanded both in numbers and remit. 

Curriculum is developed in close liaison with 
employers to ensure it meets their needs. 
Employers are brought into the College to inspire 
our students and help them see the linkages 
between their studies and the world of work.

Bradford College Group support learners 
completing study programmes to undertake 
external work experience that gives learners 
the opportunity to develop vocational and 
employability skills in real working conditions. 

Approximately 40% of the HE provision includes 
mandatory work placement. Optional work 
experience is available for students on all 
other HE programmes and the College utilises 
Beacon Recruitment to arrange placements and 
experience. 

Hallmark Cards have established a design studio 
in the Lister Building and students and staff 
already have the opportunity to work alongside 
this highly regarded design company. The new 
studio studio opened in February 2017. 



In computing and engineering the students either 
have work placements or they have live project 
opportunities, employers come in and provide 
subject specialist sessions as well as careers and 
employability support.

The College is in the latter stages of gaining 
STEM accreditation. This confirms the College’s 
commitment to the delivery of STEM subjects, a 
key feature of which will be the interaction with 
employers and business.

The STEM strategy will focus on six curriculum 
clusters: 
• Advanced Manufacturing, Robotics and 

Process Automation 
• Professional Services and Finance
• Computing, Business Analytics and Logistics
• Digital Technologies 
• Design and Creative Media 
• Life Sciences, Health and Wellness.

Engagement with Bradford businesses
The Centre of Excellence for the Built Environment 
(CE:BE) looks to develop enthusiasm and skills 
within the students, across both practical 
construction qualification and Business and 
Technology Education Council (BTEC) students 
studying Civil Engineering, to make employment 
in construction more attractive. Currently CE:BE 
engages with more than 100 students within the 
construction aspects of Advanced Technologies 
and, as part of their remit, gives students access 
to a number of site visits, master classes and 
guest speakers to enhance their experience within 
construction before making decisions on their 
futures. Sessions also include CV writing and jobs 
fairs where industry partners of CE:BE engage 
with the students to inform them of opportunities 
within the industry.

As part of this partnership the College also offers 
activities for partner schools to come into College 
for competitions and master classes to develop 
their understanding of the industry and to give 
them opportunities to explore education pathways 
within construction.

The impact of CE:BE has improved retention rates, 
with the vast majority of students who engage 
with the programme completing their studies. A 
number of students have gained apprenticeships 
through CE:BE partners, such as Incommunities.

Our ICBE Groundwork collaborative partnership 
with Bradford business is an exciting project 
working with businesses in the Bradford and 
Leeds districts (Arthur Laver Wood Merchants, 
Yorkshire Water and Moortown Civil Engineering 
and Groundwork specialists) on the development 
of a training centre to upskill workers currently 
employed in the groundwork industry to Levels 3, 
4 and 5. The Centre being developed in Esholt will 
train local 16-18 year old and unemployed people 
in craft skills to work in the sector. We estimate we 

can create 480 work ready trained adults per year 
from the Bradford area.

Accommodation strategy
Bradford College has just finished its first major 
Accommodation Strategy which saw over £80 
million of investment being made to its facilities. 
The LEP contribution (£250,000) is directly linked 
to NORDEC located in the ATC. These works had 
a heavy focus on ensuring the college and its 
learners were able to access high specification 
industry standard facilities; for example 
commercial standard hair salons, beauty therapy 
treatment rooms, a fully working spa, commercial 
restaurants and kitchens, dedicated Cisco labs and 
high specification science labs. 

We are in the process of refreshing our 
accommodation strategy to focus on future 
developments to ensure we build in the capacity 
to continue to provide the right facilities to deliver 
provision that meets the LEP priorities and the 
wider curriculum needs of the area. For example, 
this will include the opening of specialist facilities 
for the delivery of dental apprenticeships and 
specialist training for the dental profession and 
a cyber security suite that meets the emerging 
requirements of the digital sector and businesses 
at our ATC. 

We plan to continue to strengthen our employer 
engagement capacity, to ensure our curriculum 
remains keenly focussed on employer needs; to 
bring employers into the college to inspire our 
students; and to ensure we have a steady supply 
of high quality work experience and challenging 
apprenticeships opportunities. 

We will also continue to develop our 
accommodation strategy aligned to the LEP 
priorities to ensure capacity to deliver to needs.

Examples of companies the College is engaged in 
partnership with are in Appendix A.

Employability, accessing jobs and realising 
potential 
The College currently utilises the Adult Education 
Budget (AEB) to support Jobcentre Plus referrals 
in preparation for employment, developing 
communication skills through English speakers 
of other languages (ESOL) programmes as well 
as providing vocational qualifications linked to 
identified employment vacancies within the region. 

The College management structure now has 
a greater focus on engaging employers and 
employment, with planned increases in traineeships 
and apprenticeships plus a revised approach to 
work experience which we anticipate will increase 
the levels of sustained employment for all our 
students.

Coupled with the more focussed approach to 
employer responsiveness we are also constantly 



improving our IAG service within the curriculum to 
focus on progression into HE and or employment 
and the embedding of employability skills. This 
is being done by the introduction of Personal 
Progress Coaches for all learners; each coach 
focuses on three key themes:
• progress on achievement of main qualification 

and development of English, maths and ICT;
• preparation for employment and job 

mentoring; and
• focus on Fundamental British Values, 

Safeguarding and the Prevent Duty agenda. 

The College has, this academic year, introduced a 
new initiative;
• Bradford College Plus: in response to 

feedback from employers and Universities 
indicating the need for a wider set of 
employability skills and attributes/attitudes 
beyond those developed within the classroom.

The Bradford business community has responded 
and a large number of students and school 
pupils are working with established businesses. 
Students are also working on Bradford 
community projects with the West Yorkshire 
Police and Fire Service on prevention of motor 
vehicle accidents and motor vehicle roadworthy 
checks (POWDER).

Bradford College Plus seeks to;
• recognise the diversity of student learning 

experience to ensure that their educational 
experience isn’t just about taking exams;

• define and endorse the philosophy of all 
round education at Bradford College on 
the basis of subjects, skills, and attributes, 
which help prepare students for continuing 
education, life, work and citizenship;

• add value to student applications into further 
and higher education by recognising the full 
range of courses, activities and experiences 
that a Bradford College learning experience 
provides;

• provide a flexible, non-prescriptive and 
inclusive certification framework – a ‘high 
trust, low maintenance’ award; and

• be a kite-mark of a wider learning experience 
rather than a qualification in its own right.

The College works with and supports both the 
unemployed and employed who need to further 
develop their basic skills, employability and 
language skills. We also undertake significant 
work within the community contributing to 
community cohesion and neighbourhood 
regeneration. We do this by: 
• Working with hard to reach groups. 
• Supporting skills and employment. 

• Having close working relationships with 
Jobcentre Plus and Department for Work and 
Pensions (DWP).

Engagement with Bradford Communities
The College supports around 4,000 learners a 
year in the local communities. These are learners 
who, for various reasons, are not ready to come 
to college. We work in a wide geographical area 
in the Bradford District serving the community 
in diverse areas which cover employability 
and, foundation learning, including learning at 
grassroots level. We meet the needs of a wide 
variety of clients and students by providing 
demand led and flexible provision in local 
communities while offering progression routes 
into further learning, training and employment. 

Provision is delivered in collaboration with over 
50 primary schools, community centres, various 
voluntary organisations, employers and Jobcentre 
Plus to meet the needs of a large and diverse 
population with provision in a wide range of 
subjects such as communication skills, literacy 
and numeracy, confidence in speaking English, 
health and social care, employability skills, ICT 
and life skills. 

This works enables the College to reach out to the 
most vulnerable groups in the community and 
support employability skills. This includes: people 
who have suffered drug and alcohol abuse to help 
them to recover and gain employment; people 
with learning disabilities so that they gain life 
skills; people who wish to set up a business but 
do not know where to start; deprived communities 
with numeracy and literacy courses to boost self-
confidence and move them closer to the labour 
market; communities whose first language is 
not English to gain confidence in speaking the 
language and get them interview-ready; and 
single mothers to support them, engage with 
them and provide relevant learning opportunities.

Priorities for the next three years:
1. Increase the involvement of employers in 

curriculum design to ensure all activities 
are relevant to employment and address 
employability skills that are of value to 
employers. 

2. Expand IAG with clearly articulated pathways 
with the focused development of sector 
related employability skills. 

3. A clear focus with outcome targets for 
all programmes that impact on learners 
progressing to employment, apprenticeships 
and HE. 

4. Continue to develop Bradford College Plus 
as an innovative approach to ensuring 
students have the valuable, broader life skills 
employers and higher education institutes 
value. 



Building workforce skills and attracting talent 
To ensure the College can continue to support its 
local area it must ensure its own financial stability. 
A key element of this will be ensuring that it 
maximises opportunities for diversification of 
income and reduces dependency on core funding 
streams by developing an offer that employers 
and individuals are willing to pay for. 

Adult education courses that fulfil a more eclectic 
and ethereal need across the region and which 
cater for leisure pursuits (which we believe 
fulfil a valuable social need for learning and 
social interaction and integration) are from the 
start of the academic year 2016/17 funded on a 
commercial basis and as such will not be reliant 
on grant funding.

The College’s newly formed Employer 
Responsiveness team are tasked with increasing 
income from full cost provision and reducing 
our dependency on public funds – this pathway 
creates essential career and professional 
development for employers in our region. The 
focus for this area will be Health and Care, 
Manufacturing, Digital and Construction.

The College also has a newly formed Internal 
Project Support Office (PSO). The PSO office is 
responsible for searching and submitting bids 
and grants to generate income and opportunities 
for the College. The PSO also works with the West 
Yorkshire Colleges Consortium on larger ESIF 
bids. 

Through our network of construction employers, 
we are now increasing our offer to include 
commercially funded NVQ only programmes 
from Level 2 to Level 6 in response to employer 
demand. 

These qualifications, including Dry Lining, Fitted 
Interiors, Work Supervisor and Construction Site 

Manager, are essential for those progressing 
within the industry and are requirements of 
the Construction Skills Certification Scheme 
(CSCS) card to access certain sites. This model 
has also seen the College engage with the 
National Association of Shop Fitters and Interior 
Contractors to develop an industry-specific Level 
3 Carpentry qualification for employers engaged 
in this sector. 

The College has a popular Access to HE course 
and is currently reviewing its offer with the 
intention of increasing the number of classroom 
courses and offering courses online. The outcome 
of this will see a better uptake in the Advanced 
Learner Loans and an increase in learner skilled 
to Level 3. 

The College also has an online learning 
portal, working with partners to offer online 
qualifications which also bring income into the 
College. This is an ongoing project which will 
continue to grow.

Priorities for the next three years:
1. Expand our range of short full-cost 

programmes – linked to the LEP priority 
sectors and employer demand.

2. Continue to work with Jobcentre Plus and 
DWP on funded schemes. 

3. Review the Access to HE curriculum offer for 
adult Levels 3 and above to broaden the offer.

4. Improving the conversion of applications for 
loans into take-up of loans through a better 
offer, online offer, and improved learner 
experience. 

5. Increasing take-up of loans from internal 
progression from Level 2 learners to Level 
3 through robust IAG provided by both 
curriculum and guidance teams. 



EXAMPLES OF COMPANIES THE COLLEGE IS ENGAGED IN PARTNERSHIP WITH: 

APPENDIX A

Aagrar

Asda

BAM

BASF

BBC

Bradford Metropolitan District Council

Burberry

Capita

Cedar Court Hotel

Craven District Council

Days Inn

deVere Group

Habasit Rossi

HM Prison Service

Ibis Hotels

Incommunities

Interface

JCB

Jet2

Jurys Inn

Kahn

LINPAC

Mansfield Pollard

Marriott Hotels

McDonalds

Mercedes Benz

Mercure Hotels

Morrisons

Mumtaz

Mylahore

National Media Museum

Next

NG Bailey

NHS

Northern Powergrid

Pace

Premier Inn

Princes

Provident Financial

Q Hotels

Qatar Steel

Santandar

Seabrook Crisps

Sett

SpecSavers

Sulzer

Systagenix

Tesco

Turner & Townsend


